Gen Y/Millennials employees have become an important part of enterprise development. Compared with previous generations, this new generation shows higher expectations of work context and participation in management. Globalization and the explosion of new technologies have led to a situation where new employees must equip themselves skills and knowledge to adapt to the fastchanging environment. We explore Gen Y employees' aspirations, the expectations of businesses and identify the fit and gaps between both sides. 6,000+ surveys produce data to inform businesses to develop Gen Y employees and to harness their talents.
Introduction
In recent years, the social and economic environment has changed dramatically. With the accelerating pace of economic globalization, the intensity of competition among businesses has continually increased. Thus, businesses are focusing on their strategies and developing their core competitive advantages to stay in the game. Human resources have become an important part of the sustainable development of an enterprise. 
Employability Skills
When businesses come to college career fairs looking to hire, they are in fact looking for a 
Talent Attraction and retention
The management consulting company McKinsey reported that employers face a "war for talents". It's hard for businesses to recruit talented people. Since then, talent attraction and retention has become a hot topic for both literature and business practices. It has been claimed to be "more critical than ever to organizational strategic success" and a "fast gaining top priority for organizations across countries" (Hartmann, et al. 2010) 10 .
have strong personalities. "Free spirit" was selected by some university students while Gen Y in workplace didn't mention this word. That means when Gen Y enter the workplace, they will become mature. Gen Y used "strong responsibility" and "adaptable" to describe themselves but employer did not choose these two words. Employers could be influenced by some researches and thought that Gen Y are not responsible than the previous generation with prejudice.
Create a new working environment for the working main force-Gen Y.
Based on the previous research, we found that Gen Y preferred a working environment as school is. Most of Gen Y spend more than 15 years at school. They want to establish classmates or peer to peer team relationship with their colleagues, while get along with a boss who is more like the teacher and will give them some guidance when doing tasks. Gen Y indicated their preference for a boss who is influential and passionate, prospective and have a vision, at the same time talks to them in an organized and humorous way. One of the five behavioral attributes that a charismatic leader has also contain these characteristics (Conger & Kanungo, 1998) 11 .
Provide professional career planning guidance for Gen Y.
Gen Y thought they are accountable but employers didn't think so. It's a huge difference.
According to the data from multiple recruitment sites, the turnover rate of the new generation employees in China is more than 60%. Among them, nearly 30% of the staff quit frequently in a year with more than 5 times. (Yang R.F, 2016) 12 . The survey data gives the answer why employers did not agree that Gen Y were accountable. Gen Y hope to find their ideal jobs.
They want to do exact what they want to do. When the working environment is not expected, they will choose to go to another companies.
A slightly higher level of mismatch between Gen Y and employers is found in this research.
Further research should be done to clarify some related questions like the achievement of employability skills and knowledge by universities. Gen Y face a more competitive world as the number of undergraduates increase with fewer jobs available. They should prepare themselves for the changing and competitive world.
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